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Knowledge Management Policy of NARIT

By Executive Director of NARIT
Dr. Saran Poshyachinda

Dear executives and all NARIT staff

Since 2009 the core functions of NARIT have been research, high-technological developments,
astronomical awareness creation and communication to Thai Society. Moreover, NARIT has established
internationally competitive astronomical infrastructure in Thailand and supported astronomical
research nationwide. Furthermore, NARIT has provided a diversity of services related to astronomy to
serve different needs from different targeted groups in all domains, in order to make NARIT accessible

to everyone and utilize NARIT’s infrastructure for the best benefits.

All years long, NARIT has accumulated and gained knowledge and experiences from what NARIT
has been doing. These are most valuable knowledge and experiences which needs to be kept and
transferred completely within NARIT from one generation to new generation and so on. This is to let
NARIT continue its best performance smoothly at all time. Therefore, Knowledge management (KM) is
the key to handle this treasure of NARIT and it must be carried out systematically in order to move

NARIT forward sustainably by
defining NARIT as a learning organization for astronomical developments and innovations

NARIT has set 2 strategies for KM, 1) development of NARIT’s KM system and 2) formulating

culture of learning for all staff for sustainable development.

| wish all NARIT staff to be pround of the knowledges we have and share or exchange the

knowledge to enable us to continue the development of astronomical innovations systematically



